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8 JUL 1976

MEMORANDUM FOR: Director of Training

FROM . STATINTL
Course Facilitator

SUBJECT : Course Report: Preparing for Overseas
Assignment Number 5-76, 16-18 June

1. Introduction and Summary

Preparing for Overseas Assignment Number 5-76 was held
16-18 June in the Chamber of Commerce Building. The morale
of the 42 participants seemed good, and they did not show
any particular concerns about the Agency or their future.
With one exception, all presentations were highly satis-
factory, and class participation was excellent.

2. Course Objectives

In general, the students felt that the course objectives
were met. nghty five percent of the students completed the
written evaluation which requested numerical ratings of the
degree to which the objectives were satisfied. Compared to
the previous running, these ratings, based on a scale of 1
(slight) to 7 (highly satisfactory) were:

- 16-18 June 1976 - 6-8 April 1976

" PHASE I " PHASE 1
Objective 1: .58 Objective 1: 5.2
Objective 2: 5.82 Objective 2: 5.4

" PHASE TII " PHASE TI
Objective 1: 6.33 Objective 1 5.1
Objective 2: 6.17 Objective 2 5.2
Objective 3: 6.0 Objective 3 5.0
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3. Class Composition

The total enrollment for this running was 42--1 under
the 6-8 April course. It should be noted that due to schedul-
ing conflicts and early departures, 27 people going overseas
for the first time had to cancel; only 2 are scheduled to
take the next course which begins 19 July. This data supports
the recommendation made in the 6-8 April POA course report
that the Office of Training schedule, or at least be pre-
pared to offer, one or two additional sessions in the summer
when, as indicated in the attached graph enrollment demand
is the highest. (The desired enrollment is 30 or less, due
to the highly personal and detailed information covered.)

We had 16 couples in the class. Of the 30 staff
members, 13 came from the Directorate of Operations, 4 from
the Directorate of Intelligence. The Office of Communications
sent 6 people, and the Office of Technical Service sent 7.
Enrollment was 20 in Phase II.

The employees' grades ranged from GS-04 to GS-15 and
averaged GS-08.5. The mean age of 30 ranged from 25 to 43.
The length of service spanned one-half to 19 years and
averaged 5 years.

The participant's destinations are 31 to Europe (including
12 : 8 to the Far East, and 3 to Africa.

4. ~ Course Strengths

Compared to the April session, this running was much
smoother and more relaxed. All speakers arrived with ample
time to be briefed on the details of the class composition
and on their specific questions and needs. Two sessions

were particularly improved over the April presentations.
First,# from the Office of General Counsel,
gave an 1indepth discussion of the various legal documents

and problems associated with living abroad. In the past,

the OGC has given the POA course second priority to other

responsibilities; their track record has been one of late

arrival and early departure by their representatives and a
shorthanded treatment of this important subject.

Second, the discussion of cover problems was more
detailed and individualized than in the past. Following a
plenary session, the group divided between people under

2
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The two representatives from the Cover and Commercial Staff
fielded many specific questions and were able to resolve
some problems.

STATINTL

5. ~Course Weaknesses and Recommendations p (Y

The most prevalent student crlt' this running
was that it was scheduled(foo la An informal tally
showed that four couples had already packed out and were
ready to leave in a week, with many others departing in 2 to
4 weeks. Thus, all of the information related to administra-
tive processing was of little value to the majority of the
class. The problem of scheduling will always be with us to
some extent. However, it will be abated by strong encourage- |}, &J"“
ment from the Office of Training for people to take POA as
soon as they can after receiving their overseas assignments.

There was a measure of duplication between this course
and the Special Overseas Orientation which the majority had
just completed. Both| I vho discussed life overseas, STATINTL
andm who talked about benefits and services, STATINTL
addresse 0 courses. Even though their focus in the
Special Overseas Orientation was on aspects related to the

terrorist threat, several students felt that there was
overlap. The duflication will be minimized in the next courses

3
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because the two will be offered back-to-back and the staff

is attempting to coordinate. In order to increase efficiency
and effectiveness in these general orientation courses, the
possibility of moving them to the same branch under the same
staff merits some thought.

The presentation from the Office of Medical Services
(OMS) was inadequate. The speaker, a last-minute replace-
ment, had been briefed three times, but he still failed to
cover the important areas, and his information was outdated
and sometimes wrong. The staff should encourage OMS to
organize data sheets on some of the more prevelent medical
problems encountered overseas and on the general procedures
to follow when medical problems occur.

STATINTL

Course Facilitator

Attachments:
A - Graph
B - Data Sheet
C - Course Roster
D - Course Schedule
E - Students' Written Comments
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OFFICE OF TRAINING
INTELLIGEMCE INSTITUTE

PREPARI}A FOR OVERSEAS: ASSIGNMENT # 5-76

16, 17, & 13 JUNE 1976

~ . nooM 902
CHAMBER OF COMMERCE BUILDING .

351-2452

25X1A
COURSE CHAIRMAN:
TRAINING ASSISTANT:

E 2 THMPDET
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COURSE OBJECTIVES

PHASE I: Overseas Service For CIA

Participants are expected to:

1) learn about the administrative, cover,
medical and legal factors that affect
CIA employees serving abroad; and

'2) increase their ability to cope with
cultural differences that may be
encountered in host countries.
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Preﬁékinq“for‘Ovékseas;Assiqnment #5-76

PHASE 1 .

Wednesday, 16 June

0830 - 0930 . Readina: Transplanting Your Household

This afternoon’s panel discuseion on long-distance moving
will be based on this article. You ave encouraged to -
prepare for the question and answer exchange.

o 25X1A
0900 - 09215 Introduction to Course ”
_ DfTice of lraining

Following a brief explanation of the course objectives and
schedule, partieipants will introduce themselves to the
elass. Of particular interest is previous overseas
experience and current destinations.

25X1A

0930 - 1030 Life Overseas F
eputy for

25X1A Operations Training

who has served eighteen years in the field, will
veflect on how life overseas has changed since he joined CIA
in 1951. He will draw from his oum experiences in suggesting
some of the advantages and limitations you may encounter
in your new assignments.

25X1A

1045 - 1145 Legal Responsibilities F
ice 0

General Counsel

An Ageney lawyer will review the legal documents, including
the will, power of attormey, insurance policies, etec., that
you should have in hand prior to your departure. He wtll also
alert you to the responsibilities, such as federal and state
taxw returns, that you will have during your tour.

1145 ~ 1245 " Lunch

-l..-
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1300 - 1400 Overseas Benefits and Services " 25X1A
- Benefits an

Services Division

The benefits and services, inbzuding Federal Employees
Life Insurance, and Federal Compensation, that you can
expect to have while living abroad will be reviewed.

1415 - 1545 Tfansplanting Your Household

4 panel of experienced travelers recently back from
overseas will offer useful advice on moving long. .°
distance: You arz encouraged to ask questions..

2
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Thursday, 17 Jdune

0830 - 0900 Reading: "A Guide to Self-Taught Skills in
' : ' ' . Cross-Cultural Communication”
"Cyltyre Shock and the Problem
of Adjustment to New Cultural
Environments" L -
"Characteristics of American Culture"

0900 - 1000 Cover--Why and How?

" The function and rationale of working and living under
cover will be explained. During this session, we will
divide into two groups--based on your specific cover

assignments--in order that your individual questions
can be ansvered in greater depth. T

f | 25X1A
1015 - 1115/';‘ " Central Processing

Cover and
Commercial Staff

Chief, Central

5X1A

Processing Branch

The speaker will review the organization and functions

of the various components of the Central Proeessing
Branch and discuss how each assists you in your overseas
processing. NN cones your personal questions--
if he does mot know the answer he will try to direct you
to someone who does.

1130 - 1145 Fitm: [ -->_Cross-Cultural Commentary — 25X1A

A seientific linguist will discuss the peculiarities of
the American culture vis-a-vis contrasting verbal and
non-verbal commmication, and social ethics and values.

1145 - 1245 Lunch

3
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25X1A

1300 - 1400 ~ Good Health--Your First Priority F
‘ _ N ) ) Cn : 4 1ce or.

Medical Services

An expei»ienced overseas af‘f'_icef will suggest how you
‘ean best insure qood mental and physical health, and
attempt to get some old myths straight. :

IR

1415 - 1545 . - Living in a MNew Culture Joan Wilson
) T o ~Foreian Service
Institute,
. Department of
- State

Culture shock ig a very real phemomenon. It inmvolves the
impact of unforeseen problems besetting us when moving from
one cultural environment to anothep,  Our speaker will .~ . -
suggest gsome of the more difficult areae of adjustment, and
indicate ways in which we can better prepare ourselves for
living and working abroad.

4
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Student comments on PHASE I: Preparing for Overseas Assignment

16 - 17 June 1976

l. Cultural shock lecture was most helpful.

2{ Distribute course literature prior to start of course (when
PCS is announced). Deléte duplication with other courses.

3. Parts of much we have heard in many of these programs would be
very helpful to teenagers going with parénts -- particularly
the programs on drugs., cultur@hl adjustment and ocover.

4. Add more on peculiarities of culture and legal matters. Delete
Benefits, because of overlap -- had same briefing in
counterterxrorist course.

5. Add more time as a group with _—- they were 25X1A
the most helpful. Great class for employee as we as
dependent.

6. Add more "how to" information from Central Processing to better
prepare for pack-out.

7. Add -Jbreakdown -- smaller group for more individual gquestions.

8. Add information on housing situations. Course should be offered
long before one is ready to leave.

9. Add more specific coverage of areas within groups going to these areas.
Delete the repidtition of otherescourses.

10. Several speakers gave the almost exact lecture that I have had
recently from them and I learned nothing new.

11. I heard _ in the Speciwl Overseas 25X1A
Orientation -- both are excellent but repetitious.

13. Seveeal speakers gave the same briefing before, such as medical, and
overseas benefits and services

14.
25X1C

15, I did not learn how to cope with cultural differences as much as
whattbosexpect.
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17.

18.

19.

20.

21.

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300880001-4

Add more on culture differences. Schedule students prior to
the time they have processed.

Add more on dealing with impure water, food, etc.

Schedule students prior to processing starts. Give more
precise coverage of practical questions, problems including
insurance, cover and medical.

Add specific area information.

As stated by a number of the speakers, any knowledge of this new
experience will benefit the individuals. This course has given
some knowledge and will definitely benefit those who attend.

T believe that the wife should attend [we strongly urge wives

to attend] for her it is a totally new experience and all the
topics will be informative. I also suggest that the panel should
include a member from the 3 main geographic areas (Burope

Asia, and Latin America) so they can field the questions that

arise to the particular area. [Good idea, but we were hard pressed
to find but two panelists--we wanted 3, including a husband/wife
team]. also believe a male member should also give his

experience as the head of a household--wo which the women were
unaccostom to [sic]. An attempt should be made to keep people
together who are going to the same area so fratnizing [sic]

can be done while time allows on breaks. All the personal antidotes
of travel should be brought forth--for practical experience is
always the best teacher.

Your comments concerning the medical briefing were sufficient.
T would particularly like to complement Joan Wilson for the
excellent presentation. I feel that this course has covered
the appropriate material but more emphasis should be placed
on details rather than generalizations. For example, the briefings on
Central Processing and Cover could have gone into greater depth.
Rather than opening the lecture to questions, the speakers should
be encouraged to continue with their discourse. Oftentime,
the listeners simply don't know the subject matter sufficiently
to ask any questions. The speakers supposedly know the subject and
they should impart their knowledge and expertese.
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Student comments on PHASE II: Preparing for Overseas Assignment

25X1A 18 June 1976

1. The -presentation was excellent.

2. Briefings today were outstanding.

3. is excellent. How about a section on CIA
protocel from eyes of a woman (from CIA).
4. Excellent presentations -- cannot think of any changes to
suggest.

5. I bz cakdown was very good.

6. The speakers were guite informative and transmitted much
useful information. I would recommend this course to
others:preparing for an overseas assignment.

7. I - crresentative (Friday morning) should do
all the lectures.

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4
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Preparing for Overseas Assionment

Phase I Evaluation

Emp]oyee____b// __or Dependent__ Name
(Optional)
Date Ve V1 a1k Directorate fomp o
Division

Al

Have you previously lived overseas? TQ€>
How long?

Where?

D.

As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

Highly. '

S1iaht Satisfactory Satisfactory
1 2 3 4 5 6 &)
/ / / / / [ /

2) increase ability to cope with cultural differences that may be
encountered in hqst countries.

- Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 a
/ / / A / . [

Yhat coverage would you:
Add?
NDelete?

Change?

Your comments are welcomed (use reverse s

ide :
Approved For Release 2000/06/07 : CIA-RDP79-01590A000200090001-4
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Preparina for Overseas Assianment

Phase I Evaluation

Emp10yeq__:J/ ___or Dependent | Name

e ———————

(Optional)
Date \‘1;}W¢;}L9 Directorate__ N
bivision Ul

A. Have you previously 1ived overseas? &}@
How long? ‘

Where?

B. As far as you are aware, to what dagree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;

i | Highly.
Sliaht Satisfactory Satisfactory
1 2 3 4 s (6 7
/ / / / / / /

2) 1increase ability to cove with cultural differences that may be
encounterad in host countries,

' Highl
Sliqght Satisfactory » ' Satistfactory
1 2 3 4 5 6 70
/ / / . - /. /

C. ‘hat coverage would you:
Add?
Delete?
Change?
D. Your comhents are welcomed (use reverse side)
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| Emp10yee____v// ___or Dependent ‘ Name

Preparina for Overseas Assianment

Phase I Evaluation

{Optional)

pate /7 un Fb Directorate 2P0

'A.

Division 555i//f-5 <

Have you previously lived overseas? Me

How long?

Where?

D

As far as you are aware, to what dégree did the course fulfill objectives:

1) Tlearn about the administrative, cover, medical and lecal factors
that affect CIA employees serving abroad;

Sliaht Satisfactory Satisfactory
1 2 '3 4 5 RS 71

| | D
14 / Vi / / / /!

2) increase ability to cope with cultural differencas that may be
encountered in host countries.

Highl
Slight _ Satisfactory ' Satisfactory
1 2 3 4 5 6 (1>
A / / [ ! [ /

WYhat coverage would you:
Add?
De1ete?

Change?

Your comments are welcomed (use reverse side)
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Proparina for Overseas Assignment

Phase I Evaluation

Employee or Dependent X ‘ Name
(Optional)
/o
Date &//%/7¢ Directorate
Division
A. Have you previously lived averseas? 1353

How long?

Where?

D.

As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

3 - Highly. ‘
Sliaht Satisfactory Satisfactory
1 2 '3 .4 5 6 7
/ / / / / A /

2) dincrease ability to cooe with cultural differences that may be
encountered in host countries.

' Highly
Slight Satisfactory ' Satisfactory
1 2 3 4 5 ; 6 )
/ / / B B = /

‘hat coverage would you:
Add?
Delete?

Change?

Your conments are welcomed (use reverse side)
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Preparing for Overseas Assignment '

Phase I Evaluation

.
rd

~ Employee_ . ><___or Dependent Name
~ : {Optional)
Date /«;)—MJAf*‘—”“ Directorate D1 /
r .
Division

A, Have you previously 1lived overséas? &J/‘)
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

: | Highly.
Sliaht Satisfactory f Satisfactory
1 2 3 8 /s’ T 6 7
/ / / / / / /

2) increase ability to coove with cultural differencas that may be
encountered in host countries. :

Highl
Slight Satisfactory o Satisfactory
1 2 3 4 /s 6 7
/4 / / ! ! [ /

C. “hat coverage would you:
Add?
Delete?
Change?
D. Your comments are welcomed (use reverse side)
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Preparina for Overseas Assignment

Phase 1 Evaluation

Employee 2<:' or Dependent | Name GrtemaT)
ptiona

A.

.Date /7 Jew e /974 Directorate Q&j

bivision aC

‘Have you previously lived overseas? /ﬁéb

How long?
Where?
B. As f§r as you are aware, to what degree did the course fulfill objectives:
1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;
Sliaght Satisfactory Satisfactory
I 2 3 4 s 7
/ / / / / / s
2) increase ability to cope with cultural differences that may be
encounteraed in host countries.
Slight , ' Satisfactory ' , Saf?%%g%%bxjg
B 2 3 4 5 R 2
i / / ! / : l /
C. Yhat coverage would you:
| Add?
De]e;e?
Change?
D. Your commentslare welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4

ADMIMISTRATIVE-INTERNAL USE OMLY .



AD” ‘ISTRATIVE-INTERIAL USE ONLY
- Approved For Release 2000/06/07 : CIA-RDP79-01590A0003000%0001-4

Preparina for Overseas Assiqnment

Phase 1 Eva]uatiqn

Empioyee X ___or Dependent Name

(Optional)

Date Directorate ~>p > { T
Division OTS

A. Have you previously lived overseas? g\g
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;

Sliaht Satisfactory Satisfactory
] 2 '3 , 4 5 6 7
/ [ / () / v

A

2) increase ability to cope with cultural differencas that may be
encounterad in host countries.

, Highly
Slight Satisfactory ' Satisfactory
1 ' 2 3 4 5 6 7
/ / / / f) . _/

C. Hhat coverage would you:
Add?
Delete?

Change?
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Preparina for Overseas Assianment

Phase I Evaluation

| STATINTL .
Employee ~~ __or Dependent - Name“
Date A i Directorate
- Division

A. Have you previously lived overseas? _/Qﬂ

How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

a . Highly. '
Sliaht Satisfactory Satisfactory
1 2 '3 .8 5 6 7
/ / / / L2 / 7

2) increase ability to cope with cultural differences that may be
encounterad in host countries.

Highl
Slight Satisfactory - Satisfactory

1 2 3 4 5 6 7
/ / / ! D 1 /

C. Yhat coverage would you:
Add?
De]ete?
Change?
D. Your comments are welcomed (use reverse side)
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Praparing for Nverseas Assiganment

Phase I Evaluation

e,/”/,ff

Employee_ or Dependent Name
f {Optional)
Date Directorate
Division
A. Have you previously lived overseas? -<:7
How long?
Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly.
Stiaht Satisfactory Satisfactory
1 2 3 4 5 6 (Z’j)
/ / / / / / /

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory ' Satisfactory .-,
1 2 3 4 5 6 ST
/ [ / /[ / [ 1

C. UYhat coverage would you:
Add?
Delete?

Change?

D'Ap;?g\re&meﬁgﬁa;s%ezwsafboéx}gg YR Y555 5538 d00300090001-4

ADMINISTRATIVE-IMTERNAL USE OMLY .
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Preparina for Overseas Assianment

Phase 1 Evaluatio_n

Employee L ___or Dependent Name

. (Optional)
Date_[_B_%ﬂﬁe 74 directorate DD
' Division éi(}/él
A. Have you previously lived overseas? #gg - 01% Qo oo C/é/?l{d/@ﬂf X
How long? sahd)

Where?

STATINTL

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA emp 1.oy"es serving abroad;

S1iaht Satisfactory __ Satisfactory
1 2 3 _ 4 5 , @ 7
/ /- / / / / /

2) increase ability to come with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory ' Satistactory
1 2 3 4 5 @ 7
/ / / / / / /

C. Mhat coverage would you:

Add? GActr e At oot oA
Delete? \9&%@&4)5 Wd/gw 9&&

Change? STATINTL

DAY %ﬁ%ﬁ%ﬁ‘ﬁﬁé@éﬁ%&w .
ADMTMISTRATIVE-INTERNAL USE ONLY . cpuy20 800l u,«[i%
LAY




AD!Y TSTRATIVE-INTERUAL USE ONLY
* Approved For Release 2000/06/07 : CIA-RDP79-01590A00030009¢001-4

Preparina for Overseas Assianment

. STATINTL
Phase I Evaluation

[ /
: o - ‘
Employee ud __dr Dependent Na

ptiona

Date //?7 <]FZ4A/E;;/ Jdirectorate Jsuéf7rﬂ

Division O7S

A. Have you previously lived overseas? [) i fZ)C:;:S

werer 707 — |

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and leqal factors
that affect CIA employzes serving abroad;

| Highly.
STiaht Satisfactory . Satisfactory
—_— =
1 2 3 ‘ 4 5 6 , 7
/ /- / / / / -/

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory Satistactory
1 2 3 4 5 @ 7
/ / / / / / /

C. Hhat coverage would you: :
Add? —DISTRIBUTE  CouRSE L TEL4TVRE. Feior Yo STHT
or covese. . (wHeEN PCS IS AMMWNGEO) |

Delete? _
~Dvuolicatior w T o FHHern CovrRES.

Change?

/
n. Agﬂfﬁ”v&? BEacAE8 HAIGBRREY :(&?E-ﬁﬁif’%sl&536!/&30030009@’ K S -

ADMINISTRATIVE-INTERNAL USE ONLY .
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AD" ISTRATIVE-INTERIIAL USE ONLY

* Approved For Release 2800/06/07 : CIA-RDP79-01590A00030009€001-4

Preparina for Overseas Assianment

Phase I Evaluation STATINTL

Employee_______ or Dependent / Name-

Date X ... /‘{ /57, Directorate

bivision

Have you previously lived averseas?___ /) g'g

How long?

Where?

As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

S1iaht Satisfactory Satisfactory
1 2 3 , 4 5 6 7
/ /- / / / ety /

2) increase ability to come with cultural differences that may be
encountered in host countries.

' Highly
Sliqght Satisfactory ' Satisfactory
] 2 3 4 5 6 7
/ / / / / L /

Yhat coverage would you:

TPARTS Of MueH o E 14AvE HEAED
Add? zow/s be yep, Ae//;[’/ P 75& .
e 4 ARGy +7 . 2 4
Delete? /d,—}éi“/ sers ‘ja‘/~ w /%fﬁreh/g —_

oy, % .,
} Pﬂakﬁf o Q/m'ﬁﬂj, C“/fuwﬁ/'anLLSfmuq”

Change? . J . overp,

n. AJMe@P@F’H&eQES SHROBRRSY (858 15555561396Rd00300090001-4

ADMIMISTRATIVE-INTERNAL USE ONMLY .
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* Approved For Release 2050/06/07 : CIA-RDP79-01590A0003000%9001-4

Preparina for Overseas Assianment

Phase I Evaluation STATINTL

Employee __\/ __ or Dependent Nam__
_ ptio

Date Q?%Lx»4€5 |P7:lc?P7Ca directorate DD S %ﬁ i
Division (DTS ]/ AOR

A. Have you previously lived overseas? SQ
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahout the administrztive, cover, medical and lecal factors
that affect CIA employees serving abroad;

Sliaht Satisfactory Satisfactory

1 2 3 , 4 5 , 7

/ [ / / / (2 /
) g

2) increase ability to come with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory ) Satisfactory
1 2 3 4 /5 6 7
/ / / / | / [ /
N .

C. 'hat coverage would you: |

Add?  Mcec ON DA 2 8y of Cu-LTire ﬂ(AXuQLAr”ﬂﬂQQE
] . [
Delete? DovcFins — becamse o ouetLaf - than S Ome  Bruuer v
Ve Contien T oris o CoaRle

Change?

7 5 f':’i. - \j‘ =

D. AJBHVEPPBSHSAEE 008 (IR RBE765615d68800300090001-4
. ADMIN ISTRATIV E-IMTERNAL USE OMLY .
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AD:"  ISTRATIVE-INTERIIAL USE ONLY
" Approved For Release 20%0/06/07 : CIA-RDP79-01590A000300099601-4

Proparina for Overseas Assianment

Phase I Evaluation STATINTL

|

i 7
Employee K ___or Dependent Nam“

Date &/4 7//7é | Directorate ﬂﬂ@
Division /7

A. Have you previously lived overseas? 0
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahout the admmatrc_’c;ve, cover, medical and legal factors
that affect CIA emp 1.oyf‘es serving abroad’

. Highly.
S1iaht Satisfactory Satisfactory

: z 3 5 6 ),
/ /- / / / / /

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 <D,

/ / / / / [ /

€. ‘'Yhat coverage would you:

Add? g5/} . e 45 A 7/0 "'/O W, 744
7"@7’ weke rro57 RePral
NDelete

Change? Lo AR

/‘ (= 7‘ Q’/C:’ gJ 7@/&
e.\mewaﬁr&aeags SEG0RRS, (K58 EEBTE6: éaa'ﬁaoom«gfo@ﬂ ar el
ADMI’“IS"I'RATIVE -IMTERMAL USE 0"!LY '




) ADY TSTRATIVE-INTERIMAL USE ONLY .
" Approved For Release 20€0/06/07 : CIA-RDP79-01590A00030009¢001-4

Preparina for Overseas Assianment

Phase I Evaluation

e

or Dependent Name

Employee

_ {Optional)
pate 17T Dune 7L Directorate J J\ ()
Division - é:ié:,a

A. Have you previously lived overseas? MO
How long?

Where?

B. As far as you are aware, to what decree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad; ’

| Highly.
S1iaht Satisfactory Satisfactory

1 2 '3 4 5 / 7
/ /- / / / / /

2) increase ability to cobe with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory ' Satisfactory
1 2 3 4 5 ° v/////,: 6 7
/ / / ! / / /

C. Hhat coverage would you:
ad? Move oo do' indeemation Nom & Proces ) q Yo bethe mpre pate for eted
. . " ‘ " . .
Delete? DiScussion of  Persomal expsy icnces foooklet s &f@,;d

Change?

D. AplRB0SEBEREALE 20BbFONIBY - (e RESHAS 1 s5bb0300090001-4
. ADMINISTRATIVE-INTERNAL USE OMLY .
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AD:" 'TSTRATIVE-INTERIIAL USE ONLY
* Approved For Release 2090/06/07 : CIA-RDP79-01590A00030009¢001-4

Proeparina for Overseas Assianment

STATINTL

Phase I Evaluation

Employee_ X or Dependent : Name
ptiona

Date J?émf«c /G Directorate /40
Division A

A. Have you previously lived overseas? /ﬁk7
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;
[}

| Highly. ’
Sliaht Satisfactory Satisfactory

1 2 3 . 4 5 6 I;Kf/ 7

/ [/ / / VAN |

2) increase ahility to cobe with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory ' Satisfactory

1 2 3 4)’( 5 6 7
/ ! / / ,. / [ /
C. UYhat coverage would you:

vt Rl i vl s 7ot s elocsolocs

Delete?

Change?

D. YU SOFBERER LS BbREIRS - URERISH55 3 st00300090001-4
‘ ADMINISTRATIVE-INTERNAL USE OMLY ..



ADI™ TSTRATIVE-INTERNIAL USE ONLY
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Preparing for Nverseas Assianment

Phase I Evaluation STATINTL
Employee_______ or Dependent b/’/// Na
Date X’\ - (o - ’:[ &) Directorate
bivision

A. Have you previously lived overseas? \2\65& &42Cil~‘ cxg:)
Sev 3«’ ve e
S

How long?

Where?
STATINTL

B. As far as you are aware, to what decree did the course fulfill objectives:

1) Tlearn ahout the adm1n1atrgt1ve, cover, medical and legal factors
that affect CIA employzes serving ahroad;

Sliaht Satisfactory Satisfactory

1 2 '3 4 5 6 7
0/

/ [ / / / / /

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly
Slight Satisfactory | Satistactory
/ / / / ;- ;o p
C. Uhat coverage would you:
{ e ,
Add? - Tnke on %O&;J = tO e Q{‘ hf)
Delete?
Chanqe?CLU* e = .:S\"\OQ\CQ he © ‘{“ ‘Q*Qk -e:é/
(Uh” WCOW:,, One \S \»ﬁ!t;,gc?%p f“:;__‘
D- Apﬁercé"FB‘F'"ﬁée%\ES S50608RS (5K KBETE 1 346',8300300090001-4 o

ADMINISTRATIVE-INTERNAL USE OMLY .




STATINTL

Employee ___or Dependent Z Name

,\ . )
Datel L e /79 1976 Directorate
7

A.

;%2}¢L 2 A 4254Lf415&9ﬂ,644, “4f;Lf> 4

ADY "TSTRATIVE-INTER]IAL USE ONLY
Approved For Release 2990/06/07 : CIA- RDP79 01590A000300099001-4

Praparina for Nverseas Assignment

Phase I Evaluation

(Optional)

Division

Have you previously lived overseas? % 24
How Tong? /§ oo

B.

&
As far as you are aware to what decree did the course fulfill objectives:

1) 1learn ahout the adm1n1atr;t1ve, cover, madical and legal factors
that affect CIA emp 1oyces serving abroad,

- | Highly. ’
Sliaht Satisfactory Satisfactory
1 2 3 @) 5 6 7
/ [ Vi / / / !

2) increase ability to cope with cultural differences that may be
encountered in host countries,

Highly
Slight Satisfactory Satisfactory
1 2 3 %% 5 6 7
/ / / -/ / .l /

“hat coverage would you:

Add? %704&4,&2:;%0 Crvenage g 2reao acrz)%zw ke ?044, ﬂ

Delete? ;@/Qéﬁgéhtlz? AR Corpis s
Change?

D p YR SPFEE Rl 258 2UDLFONRY . URE HISSFE S sH5%0003000900014

ADMIMISTRATIVE-INTERNAL USE OMLY ..



ADMTNISTRATIVE-INTERMAL USE ONLY .
© ' Approved For Release 2890/06/07 : CIA-RDP79-01590A0003000%%001-4
Preparina for Overseas Assianment

Phase I Evaluation

' Emp'loyeev X ______or Dependent _ Name wsETomaT)
. - ption

Date N o8 U Directorate

Division CoMra

A. Have you previously lived overseas? _ g
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;

- Sliaht Satisfactory Satisfactory
1 2 '3 .48 5 -6 7
/ / / () / / !

2) increase ability to cope with cultural differencas that may be
encounterad in host countries.

Highl
Slight Satisfactory o Satisfactory
1 2 3 4 5 6 7
/ / / ) 1 L /
g .

C. UYhat coverage would you:

Add?

DﬂenﬂtguazAL SPEAKELS BAVE THE AtmosT QXACT'Lecnuu.ﬁ37ﬂA7

P HACL HADY Rscsmreadmd T

- ; Vs .
Change? Rort reeer, =AU HAVE LEARNED moTHING AMEL
[ RS S } FRreor tHen

D. Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4
ADMINISTRATIVE-INTERNAL USE OMLY .
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AD:" TSTRATIVE-INTER!UAL USE ONLY

* Approved For Release 2060/06/07 : CIA-RDP79-01590A000300039001-4

Preparina for Overseas Assianment

Phase I Evaluation

STATINTL

!

Employee e ___or Dependent Nameq___n___
ona

Date /7 /L’//:'P ' Directorate ) S¥T

Division o013 [0k

A. Have you previously lived overseas? €3
How long? & mon%s’
wreret
B. As far as you are aware, to what degree did the course fulfill objectives:
1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;
| Highly.
S1iaht Satisfactory Satisfactory
1 2 3 _ 4 5 6 7
/ /- / / / f / 7
2) increase ability to cone with cultural differences that may be
encounterad in host countries.
Highly
Slight Satisfactory ' Satisfactory
1 2 3 4 5 ° 6 7
/ / / / Vi [ /
&
C. 'hat coverage would you:

Add? STATINTL i - ‘

latay | HERO I, -+ = seEcme
Delete? . ,

T Y ERSEAS ONENTHTION - D7 BAE EXCELCENT BT RKELFT 77045,
Change? 2275 LErm/7wE 7777% TCHESNINE o SHEEMEA

D. AmeCeﬁqBWﬁEfeég@ JHBDRREIBY - MEREAS D s5bHb0300090001-4

ADMIMISTRATIVE-INTERNAL USE OMLY .
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. “ Approved For Release 20%0/06/07 : CIA-RDP79-01590A000300099001-4
Preparing for Overseas Assiqnment

Phase 1 Evaluation

) STATINTL
Employee or Dependent " Name“
pate Swune 11070 Directorate |
| bivision

A. Have you previously lived overseas? __ AD
How Tong? |

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1)} learn about the adm1n1strgt1ve, cover, medical and legal factors
that affect CIA emp.oyees serving abroad;

3 | , Highly.
- Sliaght Satisfactory _ Satisfactory
1 2 3 (a) 5 . 6 7
/ / / / / / /

2) increase ability to copbe with cultural differences that may be
encountered in host countries.

Highl
Slight ' Satisfactory ' Satisfactory
1 2 3 4 5 6 /ﬂ
[ / / N - 1 /

C. hat coverage would you: _\ STATINTI
' x e €Y \Q o
Add? Some  in Yormelio ) Sm

\Lv\\"«‘cx\ Y‘\UCQ‘&H\}%‘
Delete?

Change?
D. VYour comments are welcomed (use reverse side) C)k)ﬂ(')

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4-
ADMIMISTRATIVE-INTERNAL USE OMLY .
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ADMTNISTRATIVE-INTERIIAL USE ONLY .

- Approved For Release m0106107 : CIA-RDP79-01590A000300(E'5001-4
‘ Preparina for Overseas Assignment

Phase 1 Evaluation

Employee 1 ____or Dependent | Name :
{Optional)
Date_ &—/5 74 Directorate
Division

A. Have you previously 1lived overseas? ZE%‘F

How long? R VA5

sTATNTL  where? [N

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

3 ' | Highty. '

. Sliaht ‘ Satisfactory . Satisfactory

1 2 '3 4 5 6 7

/ / Y. / ) ;o
"

2) increase ability to cove with cultural differences that may be
encounterad in host countries.

Highly
Slight : Satisfactory - Satisfactory
1 2 3 4 5 6 7

[/ / , 1) [ i

C. Uhat coverage would you:
Add?
Delete?

Change? 5EVERAL SPEAKERS (WE HEARY) THE SAME BRirrme BEFOLE.
THESE BRIEFING'S ARE, MELICAL ¥ OVERSEAS BEWEFITS + sg/ewcz.:s

DA Yourdclgmmgnts are welcomed (use reverse side) THLSE BRIEFWeS wERE Twye
pproved For Release 2000/06/07 : CIASRBRZ9-04890A 0603600900071 ¢ ™ ' -
B e TN UGk Dy 0oW% AS CUVEN EARLIZR,



ADM’NISTRATIVE-INTERHAL USE ONLY .

.* Approved For Release 2000/06/07 : CIA-RDP79-01590A000300030001-4
" Preparing for Overseas Assianment

Phase 1 Evaluation

P

Employee V’/___pr Dependent Name
(Optional)
Date /7 Tuwe L3 2C Directorate

bivision @m 2

A. Have you previously lived averseas?_ y/3

How long? /O wmendés

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;

| | | Highly. ‘
S1iaht ‘ Satisfactory Satisfactory
1 2 -3 4 5 -6 7
% .
/ / / / {//" .s / 7/

2) increase ability to cone with cultural differencas that may be
encountered in host countries. /¥ GENER AL

Highl
Sliqght - ‘ Satisfactory o Satisfactory
" 2 3 4 5 6 | 7
! / / ¥, / /- 1

. C. Yhat coverage would you:
TATINTL

i

Change?

D. Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4
ADMIMISTRATIVE-INTERNAL USE OMLY .



ADTNISTRATIVE-INTERMAL USE ONLY .

.* Approved For Release 2080/06/07 : CIA-RDP79-01590A000300030001-4
Preparing for Overseas Assianment

Phase 1 Evaluation

Employee X or Dependent . Name

(Gptional)

Date /7 T,.. /176 Directorate £ /U

Division -~ /AL

a

A. Have you previously lived overseas? At

How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and lecal factors
that affect CIA employees serving abroad;

Sliaht Satisfactory Satisfactory
1 2 '3 .4 s () ¢ 7
/ / / / / / /

2) increase ability to cone with cultural differences that may be
encountered in host countries.

Highl
Slight Satisfactory ' Satisfactory
] 2 3 4 | (& 6 7
L Vi / / / ~ [ /
€. Yhat coverage would you:

Add?

Delete? | _
Change? '~ * v S facls o gbpls "éfi;ﬁﬁi',czetéxéaaztfiff

S . , - o~ ?Z: o . * " . oA ;.
Cof e deevi g e ppesd FIIAL AL Ol g 7‘%{‘3 £ At ‘,,:/‘ € !";,/;u;c: & -
’ : B £

D. Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4 -
- ADMINISTRATIVE-INTERNAL USE OMLY .
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 Approved For Release 2950/06/07 : CIA-RDP79-01590A000300030001-4
" Preparing for Overseas Assignment

Phase I Evaluation

Employee or Dependent Name »
(Optional)

Date___ Directorate 42[7Cj
| Division -

A. Have you previously lived overseas?éﬁzgay/ 13%@5 o

How long?- <= HEME
s
Where

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

a . Highly. '
Sliaht Satisfactory Satisfactory
1 2 3 8 G s 7
/ / / / / / 7

2) increase ability to cope with cultural differences that may be
encountered in host countries.

Highl
Sliqght , Satisfactory ‘ Satisfactory
| 2 3 (3> 5 6 | 7

/ i / -/ / [ /

C. Uhat coverage would you:
FrEP CICES
Add? MosRE  oN CULTURA PIFFEFELSS

Delete? _ |
Change? “o He BULE STVAENTS ‘pprok. TO TimE THey've FRocesseD

D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4
ADMINISTRATIVE-INTERNAL USE OMLY .



AD*"NISTRATIVE-INTERIAL USE ONLY .

* I Approved For Release 2000/06/07 : CIA-RDP79-01590A000300030001-4
Preparina for Overseas Assiqnment

Phase 1 Evaluation

‘ Employee‘ X or Dependent , Name
: (Optional)

Date /7 éktaie' Directorate DDI

: STATSPEC
~A. Have you previously lived averseas? }#6?5
How Tong? I 5/ ¢ ,
STATINTL :
Where? .

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahbout the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

| o Highly.
- Slight Satisfactory Satisfactory
1 2 '3 4 5 . 6 €D,
/ / / / / / /

2) increase ability to cove with cultural differences that may be
encountered in host countries.

Highl
Slight Satisfactory - Sat1sfacton1
1 | 2 3 4 5 6 {i)
/ / / ! ' / / /

C. UYhat coverage would you: o

- g4  / Y -
sagr oo on Oeabong With Lonpeic wale, food
s /10 boitals* by [
Change? '

D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4
ADMINISTRATIVE-INTERNAL USE OMLY .
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~v

- Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4

Preparing for Nverseas Assianment

Phase 1 Evaluation STATINTL

~ Employee \/ or Dependent . Namem
: ptiona

Date 17 Jwac 76 Directorate V0

A,

Division LUK

Have you previously 1ived overseas? MO

How long?
Where?

B. As far as you are aware, to what degree did the course fulfill objectives:
1) learn about the administrative, cover, medical and legal factors

that affect CIA employses serving abroad;
| | Highly. '
Sliaht Satisfactory Satisfactory
1 2 '3 .4 5 ‘ @ 7
/ / / / / / Wi
2) increase ability to cooe with cultural differences that may be
encountered in host countries.
Highl

Sliqght Satisfactory ' Satisfactory
| @ 3 4 5 6 )
/ / / ! ' / [ /
1. n . Foa / / Y .

.C. Hhat coverage wou/1d you: (Q‘;A M./jh/@s \%wns///a//‘-—-d’ /h&4y£7
Add? oL pretist eevertie g/ Y //Zf:ﬂvzo o r ,\M'ﬁ{ //4?5' Fivns

IS asane , Covef +mtA A (<7 /J " / . % b

Delete? J;'i(./M‘%ﬁ///é: b 7 &/45/" /;/ Lo e ))n{ &/f.cj
Change? 570/c¢/n// S‘M,«/’e /v,,; pzb ;47,;, /d’e,wﬂ;/dce&’;vv

D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4

ADMIMISTRATIVE-INTERNAL USE OMLY .
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.: Approved For Release 2000/06/07 : CIA-RDP79-01590A000300090001-4

Preparing for Overseas Assignment

Phase I Evaluation

Employee or Dependent__ X Hame
(Optional)

Date_ (-\1-Tk Directorate

Division

A. Have you previously lived overseas? thz

° 7/
How long? /

/

Where? /

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

' Highly. '
- Sliaght Satisfactory Satisfactory
1 2 3 4 5 ® 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

- Highl
Slight Satisfactory o Satisfactory
1 2 3 4 5 (e 7
/ / / -/ / YA /
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Preparina for Overseas Assianment

Phase I Evaluation

STATINTL

:y/
Employee ~__or Dependent Nam

Date /7 \/M’/M/ /970 Directorate DD S 77

Division 7S

Have you previously Tived overseas? \/QS
How Tong? & Years

As far as you are aware, to what degree did the course fulfill objectives:

1) Tlearn about the adminiétrative, cover, medical and legal facf}rs P
that affect CIA employees serving abroad; cfyy/d tHe Sayisrzed o7y

CvEhd That davag bees oversees bedore IV adZEl Lt

Y Highly.
Stiaht Y satisfactory Satisfactory
1 2 3 4 5 6 7
/ / / / / [ % /

2) increase ability to cope with cultural differences that may be ] ﬂ{ .
encountered in host countries. iew/A be So¥is /ég,f‘@y ewlotd 7RAL

Slight Satisfactory - Satisfactory
1 2 3 4 5 6 7
/ / / ! / [} /

that coverage would you:

Add?
Delete? ) y “
' ; o 4 ) slsr et
Change? S Ayl wol he /7////{/ for /”W/f" ity Aov e
Betore . ‘.

Your comments are welcomed (use reverse

side
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" Preparina for Overseas Assianment

Phase I Evaluation

i

Empioyee' or Dependent | Name
. (Optional)

Date 17 Tw 70 Directorate Dpo

Division C?Z;?Ef72wé%é

A. Have you previously lived overseas? s
How long? <4 eneS pe e PevDeV T
STATI :

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and lecal factors
that affect CIA employeses serving abroad;

- | Highly. '

- Sliaht Satisfactory Satisfactory
1 2 '3 , -74 5 B 7
/ / / / / / /

N/

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly
Sliqght , ' Satisfactory ' Satisfactory
1 2 3 4 5 | 7
/ / / \/ / /

6

/

€. UYhat coverage would you: , o : |
Add? . SR \ g\@/
Delete? : ?C>\\; '

Change?

D. Your comments are welcomed (use reverse side)
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Employee ){'___pr Dependent ‘ Name

Preparina for Overseas Assignment

Phase 1 Evaluation

(Optional)

Date @,// 2/ '7é Divectorate_ D 0

Division 5;/;

Have you previously lived overseas? §ﬁg;¢g

Al
How long? Q§//€?4n¢4<9
Where? o '
B. As far as you are aware, to what degree did the course fulfill objectives:
1) 1learn ahout the administrative, cover, medical and legal factors
that affect CIA employses serving abroad;
' . Highly.
Stiaht - Satisfactory Satisfactory
1 2 /3 ) 8 5 6 7
/ / N / / / /
N
2) increase ability to cope with cultural differencas that may be
encounterad in host countries.
dighl
Sliqght Satisfactory ‘ Satisfactory
1 2 3 4 5 6 ﬁ
. / / -/ ' / YA /
€. UYhat coverage would you:
Add?
De\ete?
Change?
D. Your comments are welcomed (use reverse side) ()k 5/&51( "
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Preparing for Overseas Assianment

Phase I Evaluation

Emp]oyee‘ ___or Dependent v Name
: {Optional)

Date Directorate

bivision

A. Have you previously lived overseas?
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' | Highly.
Sliaht Satisfactory Satisfactory
1 2 -3 .4 s 5086 7
/ / / / / ,1 / /

2) dincrease ability to cone with cultural differencas that may be
encountered in host countries.

iighl
Slight ' Satisfactory Satisfactory

1 2 3 4 5 5"926 7

/ / / -/ 1 ‘ﬁ_ﬁ [ /
C. Uhat coverage would you:

Add?
DeYete?

Change?
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D. VYour corments are welcomed (use reverse side)
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29 April 1976

MEMORANDUM FOR: SO/OTR

FROM : I STATINTL
Chief, Intelligence Institute

SUBJECT : Request for Security Approval

The following name is submitted for security approval as
possible guest speaker in regular OTR courses and/or in the
Agency Auditorium to a large audience. In the case of an
Auditorium presentation, we would also seek approval by the DDA,

STATINTL

STATINTL

Course : paring for Overseas Assignment

Date .+ 16-18 June 1976
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